
Prestwood Village Hall Equal Opportunities Policy 
 

Prestwood Village Hall Trustees and management committee are 
committed to the promotion of equal rights and opportunities. We 
value diversity and will promote involvement and use of the hall by 
all members of our community. 
 
No hirer, event attendee, committee member, volunteer, contractor 
or organisation who use our facilities will be discriminated against on 
the grounds of: 
 

• Race 

• Disability 

• Gender 

• Age 

• Sexual orientation 

• Religion or belief 

• Pregnancy and maternity 

• Marriage and civil partnership 
 
Prestwood Village Hall is aware that the above list is not exhaustive 
and are committed to seeing that all forms of discrimination will not 
be tolerated. 
 
We aim to promote equal opportunities, eliminate discrimination 
and harassment and encourage all attendees who may experience 
any form of discrimination to report any such event through the use 
of our contact page at www.prestwoodvillagehall.org.uk. 
 
The aims of this policy are to: 
 

• Oppose all forms of unlawful and unfair discrimination 

• Committee membership appointment will be open to all 

http://www.prestwoodvillagehall.org.uk/


• Ensure that all hirers, volunteers and attendees are reminded 
of their obligation not to discriminate against any individual or 
group. 

• Prestwood Village Hall Trustees, management committee and 
volunteers will treat all attendees with fairness and respect 

• We will work towards the elimination of harassment either 
direct or indirect. 

• Prestwood Village Hall will be available to all with access for 
those with ambulatory disability where reasonably practicable 

• Ensure that the induction loop is maintained in good order for 
those with hearing loss 

• Ensure that the accessible toilet is compliant with DDA 
regulations 

 
 
Prestwood Village Hall would like to remind hirers that the 
acceptance of this and all other policies forms part of the hire 
agreement. 
 
 
 
 
 
 


